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Introduction

Enrolled members, with the assistance of their sponsors, are required to develop 
Professional Development Plans for their articling period. The sponsor is required 
to guide and assist the enrolled member in developing his/her Professional 
Development Plan, which outlines the knowledge and experience to be covered 
enrolled members during their articling period. It also sets out the intended course 
of action an enrolled member will need to take to develop and improve professional 
attributes for the duration of the articling period. The sponsor and enrolled member 
will periodically review the Professional Development Plan and enrolled member’s 
progress to determine if adjustments are necessary.

The sponsor and the enrolled members should work together and think about the 
following criteria when constructing the Professional Development Plan:

•	 The enrolled member’s experience.

•	 The recognized core knowledge defining the practice of professional forestry/
forest technology (including ABCFP code of ethics, position and guidance 
papers and the information on the ABCFP website: abcfp.ca/web).

•	A strategy to achieve a broad contact with the practice of professional forestry/
forest technology (including mentors, contact with senior ABCFP members, 
etc.).

•	Documentation of a program that includes courses, seminars, field trips, 
contacts/interviews, work schedule, etc.

•	 Following the Steps for Completing the Professional Development Plan (next 
page).
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Steps for Completing the Professional Development Plan

With the assistance of the sponsor, the enrolled member must:

•	 Review the definition of the practice of professional forestry (Foresters Act and 
Appendix II of the Articling Procedures, and Guidelines on Scope of Practice 
for Forest Technologists).

•	Draft a list of what the practice of professional forestry/forest technology 
includes; other foresters/forest technologists and enrolled members should be 
sought for help.

•	 Summarize his or her experience including work position, projects, educational 
participation, skills, etc.

•	 Identify the areas of practice, from the practice list in item 2 above, where he/
she needs to acquire knowledge, experience or skills. Prioritize the areas of 
needed improvements. Use the Professional Development Plan template and 
refer to the sample provided.

•	 Identify and develop strategies for gaining adequate experience in each of the 
practice areas.

•	Update the Enrolled Member – Professional Practice Diary as he/she completes 
components of the Professional Development Plan.

•	 Strive to fill knowledge and experience gaps by talking to sponsors, mentors 
and forest professionals in the community.

Once the above steps are followed, a blueprint for professional practice improvement 
will be in place. The Enrolled Member - Professional Development Plan must be 
updated and modified on a regular basis. The enrolled member and sponsor should 
feel confident that they have a realistic framework for reaching important stages in 
the enrolled member’s professional development.




